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GOVERNMENT OF ANDHRA PRADESH  
ABSTRACT 

PUBLIC SERVICES - STATE SERVICES - Andhra Pradesh Collegiate 
Education Services Special Rules - Issued. 

HIGEHR EDUCATION (CE.I-1) DEPARTMENT 

G.O.Ms.No. 47 Dated: 14.05.2007. 
Read the following: - 

1. From One Man Commission (SPF Services) General Administration 
Department, Lr. No. 380/OMC/(SPF.Ser)/90-1, dt:20.09.1990. 

2. From the Director of Collegiate Education, A.P., Hyderabad, 
D.O.Lr. No. 1650/Ser.I-1/2000, dated: 26.10.2002. 

3. From the Secretary (I/C), A.P. College Service Commission, 
Hyderabad Lr. No. 428/RR/2007, dated: 0,05.2007. 

o0o 

ORDER: - 

The following notification shall be published in the Andhra Pradesh 
Gazette: 

NOTIFICATION  

In exercise of the posers conferred by the proviso to Article 309 
of the Constitution of India and of all other powers hereunto enabling 
the Governor or Andhra Pradesh Collegiate Education Service in 
supercession of the Special and Adhoc Rules issued in the following 
G.Os from time to time, so far as they relate to the posts included in 
these Special Rules: 

1. G.O.Ms.No. 259, G.A. (Rules) Department, dt:9.2.1962 
2. G.O.Ms.No.258, Education dt:20,1.1971 
3. G.O.Ms.No. 531, Education, dt:7.4.1975 
4. G.O.Ms.No. 1196, Education, dt:27.12.1977 
5. G.O.Ms.No.423, Education, dt:19.4.1979 
6. G.O.Ms.No.843, Education, dt:19.9.1979 
7. G.O.Ms.No.939, Education, dt:22.10.1979 
8. G.O.Ms.No.399, Education, dt:21.5.1980 
9. G.O.Ms.No.77, Education, dt:28.1.1981 
10. G.O.Ms.No.1259, Education, dt:6.11.1981 
11. G.O.Ms.No.491, Education, dt:16.11.1984 
12. G.O.Ms.No.50, Education, dt:26.1.1986 
13. G.O.Ms.No.158, Education, dt:10.6.1987 
14. G.O.Ms.No.340, Education, dt:10.6.1987 
15. G.O.Ms.No.131, Education, dt:29.5.1990 
16. G.O.Ms.No.378, Education, dt:21.11.1991 
17. G.O.Ms.No.37, Education, dt:5.2.1994 



A.P.COLLEGIATE EDUCATION SERVICE RULES  

1. Short Title  

i)  These Rules may be called the Andhra Pradesh Collegiate 
Education Service Rules 

ii)  they shall not be applicable to the teaching and non-teaching staff 
of Private Aided Colleges taken over by Government after 1982. 
In respect of teaching and non-teaching staff of Private Aided 
Colleges taken over by Government after 1982, separate rules 
shall be issued in accordance with the provisions of the Andhra 
Pradesh Education Act, 1982. 

2. CONSTITUTION  

The service shall consist of the following categories of posts. 

Class-A:  

Category 1.  
Category 2. 

Class -  B:  

Category 1.  
Category 2. 

Class -  C:  

Category 1.  
Category 2. 

Class - D:  

Category 1. 

Class - E:  

Category 1. 

Class -  F:  

Category 1. 
Category 2. 
Category 3. 
Category 4. 

Director 
Joint Director (H.0)/Regional Joint Director 

Principal, Government Degree College  
Lecturer, Government Degree College 

Principal, Government Oriental College  
Lecturer, Government Oriental College 

Librarian 

Physical Director 

Deputy Director 
Assistant Director 
Chief Auditor 
Administrative Officer 

Note: -The Joint Director (H.0) promoted from the category of 
Principal will be inter-changeable with that of Regional Joint Director 
but a Joint Director (H.0) promoted from the category of Deputy 
Director will not be so inter-changeable. 



 

3. Method of appointment and appointing authority:  

S u b j e c t  t o  t h e  o t h e r  p r o v i s i o n s  i n  t h e s e  r u l e s ,  t h e  m e t h o d  o f  
appo intment  and  appo in t i ng  au thor i t y  fo r  the  severa l  c l a sses  and  ca tegor i es  
o f  posts sha l l  be as fo l lows:  

Class & Category  
(1) 

Method of Appointment  
(2) 

Appoint ing Authority  
(3) 

 
CLASS - A 
1. Director 

2. Joint Director (Head 
Office) 

Regional Joint Director 

Class - B 

1. Principal, 
Government Degree 
College 

2. Lecturer, Government 
College 

Class - C 

1.  Principal, 
Government Or ienta l 
College 

2.  Lecturer, Govt. 
Oriental College 

Class-D 

1. Librarian 

By promotion from 

Category 2 of Class A 

i) By promotion from 
Category 1 of Class B 
OR 

ii) By promotion 
from Category 1 of 
Class F 

i) By promotion from  
Category 1 of Class B 

i) By promotion from 
category 2 of Class B 

i)  Direct Recruitment 

i i)  By recr u i tmen t  by  
transfer from Junior  
Lec turer  i n  the re la ted  
subject in the 

Department of  
Intermediate Education. 

By promot ion from 
Category 2 of Class C 

i) By Direct 
Recruitment  

ii) By recru i tment by 
t r a n s f e r  f r o m  J u n i o r  
L e c t u r e r s  i n  S a n s k r i t  
working in the 
Department of  
Intermediate  Education 

i) By Direct Recruitment 

ii) R e c r u i tm e n t  by  
t rans fe r  f rom Graduate 
L i b r a r i a n  w o r k i n g  i n  
theDe p a r tm e n t  o f   
Intermediate Education 

Government  

Government  

Government 

Commissioner / Director of 
Collegiate Education. 

Commissioner / Director of 
Collegiate Education. 

Commissioner / Director of 
Collegiate Education. 

Commissioner / Director of 
Collegiate Education. 

Commissioner / Director of 
Collegiate Education. 

Commissioner / Director of 
Collegiate Education. 

Commissioner / Director of 
Collegiate Education. 

Commissioner / Director of 
Collegiate Education. 



Class - E 

i) By Direct Recruitment 

ii )Recruitment by 
transfer from Physical 
Director working in the 

Commissioner / Director of 
Collegiate Education. 

Commissioner / Director of 
Col leg i ate Educat ion.  

1. Physical Director  

 Department of  
 Intermediate Education  

Class - F   

1. Deputy Director By promotion / transfer  
 of Assistant Directors and Commissioner / Director of  
 Chief Auditors (Gazetted)  

working in the 0/o in the 
Collegiate Education. 

 Office of the  
 Commissioner / Director 

of Collegiate Education 
and Administrative 

 

 Officers in the muffasils.  

2 .  Ass i s tan t  D i rec t o r  By recruitment by Commissioner / Director of  

 transfer from Collegiate Education. 
 Superintendents and  
 Auditors in the Office of  

the Commissioner / 
 

 Director of Collegiate  
 Education and  
 Superintendents and  
 Auditors in the offices of  

the Regional Joint 
 

 Directors of Collegiate  
 Education.  

3.  Chief Aud i tor  By recruitment by Commissioner / Director of  

 transfer from Collegiate Education. 
 Superintendents and  
 Auditors in the Office of  

the Commissioner / 
 

 Director of Collegiate  
 Education.  

4 .  Admin i s t ra t i v e  Of f i ce r  By recruitment by Commissioner I Director of 

 transfer from Collegiate Education. 
 Superintendents /  
 Auditors working in the  
 Office of the  
 Commissioner / Director 

of Collegiate Education 
and Superintendent  
working in the Offices of  
the Regional

Joint

 

 Director of Collegiate  
 Education I Government  
 Degree Colleges.  
 
Note: 

1 .  P r o mo t i on  t o  t h e  Po s t  o f  J o i n t  D i r e c t o r s  i n  t h e  O f f i c e  o f  t h e  
Commiss ioner/Director  of  Co l leg iate Educat ion ,  Andhra Pradesh, 
Hyderabad shall be made from the cadre of Pr incipals of Government 
Degree Col leges and Deputy Directors working in the Off ice of  the 
Commiss ioner/Director  of  Co l leg iate Educat ion ,  Andhra Pradesh, 
Hyderabad, in the ratio of 1 : 1. 



2. The post of Deputy Director in the 0/o the CCE/DCE shalt  be filled up by 
promotion/transfer of Asst. Directors ana Chief Auditor (Gazetted) working 
the 0/0 the CCE/DCE and Administrative Officers in the ratio of 3 : 7. In a 

unit of (10) vacancies, the 1st, 4th and 7th vacancies shall be filled up from a 
combined cadre or Assistant Directors and Chief Auditor (G), while the 
remaining vacancies shalt be filled up with Administrative Officers.  

3. The post of Administrat ive Off icer  shal l  be f i l led up by recruitment by 
transfer of Superintendents and Auditors in the off ice of the Commissioner / 
Director of Collegiate Education and Superintendents working in the Offices of 
the Regional Joint Directors of Collegiate Education / Government Degree 
Col lege and in  a  un i t  o f  3  vacanc ies ,  the 2 n d  sha l l be f i l led  by  the  
Superintendents / Auditors working in the office of the Commiss ioner / 
Director of Collegiate Education and the 1st and 3rd vacancies shall be filled in by 
the Superintendents working in the offices of Regional Joint Directors of 
Collegiate Education / Government Degree Colleges. 

4. The persons working as Assistant Lecturers, Tutors and Demonstrators and 
junior Lecturers who were allowed the Pay Scale of Rs. 700-1600 of Lecturers 
in the Revised Pay Scales of 1976, by virtue of the orders issued in G.O.Ms.No. 
1072, Education dt.26 th November, 1976 as amended in G.O.Ms.No. 719, 
Education, dt.03.07.1978 read with G.O.Ms.No. 423, Education, / G.O.Ms.No. 
37,  dt .19.04 .1979 shal l  be deemed to  have become Lecturers  w.e.f .  
01.04.1976 or on completion of the prescribed period of service, as the case 
may be. 

5. The posts of Lecturer in Category 2 of Class B, in a particular subject or 
language in a Zone, shall be regarded as const itut ing one unit and out 
o f  every 4 vacanc ies  in  such un it ,  2 n d  vacancy sha l l  be f i l led  by 
recruitment by transfer from among Junior Lecturers possessing the 
requisite qualification. 

6. The posts of Lecturers in the subjects under restructured courses l ike 
Computer Sciences, Computer Applications, Biotechnology, Genetics, Tourism 
and Travel Management, Medical Lab Technician, Dairying etc., and in any 
other subject where no Junior Lecturer in the same subjects is available in 
Government Junior College, such posts shall be fi lled by direct recruitment 
only. 

7. The persons working as Assistant Lecturers in Sanskrit and Junior Lecturers in 
Sanskrit who were allowed the Pay Scales of Rs. 700-1600 of Lecturers in the 
Revised Pay Scales of 1976, by virtue of the orders issued in G.O.ms.No. 1072, 
Education, dt.26 th November, 1976 as amended in G.O.Ms.No. 719, Education, 
dt. 03.07.1978 read with G.O.Ms.No. 23, Edn., dt.19.04.1979 shall be deemed 
to have become Lecturers  w.e.f .  01.04.1976 or on complet ion of the 
prescribed period of service, as the case may be. 

8. The posts of Lecturers in Category 2 of class C, in a particular subject 
or language in a Zone, shall be regarded as constitut ing one unit and 
out of every 4 vacancies in such unit, 2nd vacancy shall be filled up by 
direct recruitment and 1 s t , 3 r d and 4 th vacancies shall be f i l led by 
recruitment by transfer from among Junior Lecturers who acquired NET 
/ SLET. If  any vacancy is unf i l led due to non-avai labi l i ty of  suitable 
Junior Lecturer with NET/SLET qual if icat ion, such vacancy shal l be 
f i l led up by direct  recruitment.  

9. In making appointments to the posts of Librarians, out of 4 vacancies, 
2'd vacancy shall be filled by direct recruitment and the 1 st, 3rd and 4th 
vacancies shall be filled by recruitment by transfer from the Graduate 
L ibrar ian working in  Government  Junior  Co l leges in  Intermediate 
Educat ion Department.  I f  an y  v a c an c y  i s  u n f i l l e d  d u e  t o  n o n -  

availability of suitable Graduate Librarian with prescribed  
qualifications, such vacancy shall be f i l led up by direct recruitment.  



10. In making appointments to the posts of Physical Directors, out of 4 vacancies, 
2' vacancy shall be fil led up by direct recruitment and the 1 51, rd and 4' 
vacanc ies by recruitment by transfer  from among the Physica l Director 
w ork ing  i n  Gove rnmen t  Jun i o r  Co l l eges  i n  I n te rmed i a t e  E duca t i on  
Department. If any vacancy is unfil led due to non-availabil i ty of suitable 
Physical Director with prescribed qualifications, such vacancy shall be fi lled 
up by direct recruitment. 

4 .  Cond i t ion s  o f  Appo in tment  

(i) Promotion to every post in the service shall be made on the grounds of 
seniority-cum-merit. 

(ii) In respect of teaching and non-teaching staff of private aided colleges taken 
over by the Government prior to 27.01.1982, the following procedure w ill be 
followed for absorption and seniority in Government.  

la) In respect of teaching staff other than Principal and non-teaching staff, 50% 
weightage will be give for the past aided service rendered under the private 
management. 

b) In respect of Principals, the aided service rendered by them as Lecturers will  
be given 50% weightage for absorption and seniority in the cadre of Principals 
only if he/she has completed 15 years of aided service as Lecturer on the 
date of  absorpt ion in to Government  Serv ice.  In case  he/she has  not 
completed 15 years of service, his/her absorption and seniority as Principal in 
Government service will be counted from the date he completes 15 years of 
total service in both aided and Government.  

5 .  Reserva t ion  o f  Appo in tments  

(a)  The Ru le of  Spec ia l  Representat ion in  General  Ru le 22 shal l   
apply to all the appointments to be made by Direct Recruitment 
to the posts in this service. 

(b)  In the matter of Direct Recruitment to any post in this service  
women shall be selected to an extent of at least 33 1/3% of the 
posts in each category of Open Competition, Backward Classes, 
Scheduled Castes, Scheduled Tribes and Physically Handicapped 
quota provided. 

6 . Age: 

No  person sha l l  be e l igib le  for  appo intment by d i rect  recruitment  to 

any post in the service if he has completed 33 years of age on the 1" 

day of July of the year in which notif icat ion for the select ion is  made 

(as per G.O.Ms.No. 336, GA (Ser.A) Dept., dt.30.7.2002. Relaxation of 

age in respect of SC/ST/BCs shall be provided as per Government rules 

prescribed in the Andhra Pradesh State and Subordinate Service Rules.  

7. M in imum Serv ice for  promot ion:  

No member  o f  the service sha l l  be e l ig ib le for  promot ion to  the next  
higher category of post or appointment by transfer unless he has put in  
3  y e a r s  o f  s e r v i c e  i n  t h e  c a t e g o r y  f r o m  w h i c h  p r o m o t i o n  o r  

appointment by transfer is made. 



8.  Qua l i f i c a t i o ns .  

No person sha l l  be el igible for appointment to the category of post 
in the class specified in column (1) of the Annexure to these rules 
by the method specif ied in column (2) unless he possesses the 
qual if icat ions specif ied in the corresponding entry in co lumn 3 
thereof. 

9.  Probation : 

(a) Every person appointed by direct recruitment to any post in the service shal l 

f r om the  da te  on  wh ich  he  commences  p robat ion ,  be  on  p robat ion  for  a  

period of 2 years on duty within a continuous per iod of 3 years.  

(b) Every person appointed by transfer or by promotion shal l ,  f rom the date on 

wh ich  he  commences  probat ion ,  be  on p robat ion fo r a  to ta l  per iod of  one 

year on duty within a continuous per iod of 2 years.  

(c) The suspens ion,  terminat ion or  extens ion of  probat ion of  a probat ioner  sha l l  

be governed by the provisions of Rule 17 of A.P. State Et Subordinate Service 
Rules, 1996. 

10. Tests: 

A  member of  serv ice shal l  pass  the fo l lowing Test  /  Tests  for  the 

purpose of promotion or for appointment by transfer or completion of 

probation as the case may be.  

TABLE 

Member of service Tests Purpose 
(1) (2) (3) 

i) Lecturer in Government  
Degree College 

ii) L e c t u r e r  in  
Government Degree College 
appointed by 
Recruitment or Recruitment 
bytransfer from 
category of  Jun ior  Lecturer  
inGovernment Junior  
College. 

Accounts Test for 
Executive Officers 

i)Special Language Test  
for Officers in 
Education Department 
(Higher Standard in  
Telugu) 

For promotion as 
Principal of Government 
Degree College. 

For completion of 
probation. 

iii) Lecturer in Government  
Oriental Colleges 

iv) L e c t u r e r  in Government 
Oriental Colleges 
appointed by Direct 
Recruitment or 
recruitment by transfer 
from the category of 
Junior Lecturers in 
Sanskrit in Government 

Junior College. 

Accounts Test for 
Executive Officers 

i) Special Language 
Test for Officers in 

Education Department 
(Higher Standard in  
Telugu) 

For promotion as 
Principal of Government 
Oriental Degree College 

For completion of 
probation 



 

v)  Ass istant  Director!  Ch ief  Accounts Test for For promotion as Deputy 
Auditor / Administrat ive Subordinate Officers Director 
Officer. Part I and II  

v i )  Super in tendent  / Accounts Test for For appointment by 
Auditor Subordinate Officers transfer as Assistant 

 Part I and II Director / Chief Auditor 
  / Administrative Off icer.  
Explanations: 

1) In the cases of persons appointed by direct recruitment they shall pass 
the test prescribed within the period of probation and in case of persons 
fo r  appo in tmen t  by  p romot ion / t r ans fe r ,  t he  pass in g  o f  t es t s  i s  
prerequisite. 

2) A person who has studied and passed Telugu as a subject ei ther as 
second language or as a group subject at Intermediate Level shall be 
deemed to have been exempted from passing the Special Language Test 
for Officers in Education Department (Higher Standard in Telugu) 

11.  Un i t  o f  appo in tment :  

For the purposes of recruitment, appointment, senior ity, promotion, 
transfer and appointment as a full member, the units of appointment for 
the posts indicated in column (1) of the table below shall be a zone as 
specified in Column (2) thereof: 

Posts  
(1) 

Unit of appointment  
(2) 

  

I) 1) Regional Joint Director  



2) Principals in Government Degree 
Colleges 

3) Principals in Government Oriental 
Colleges 

4) Administrative Officers in the Offices 
of Regional Joint Directors of 
Collegiate Education and Government 
Degree Colleges. 

II) 
1) Lecturer in Government Degree College 
2) Lecturer in Government Oriental College. 
3) Librarian in Government Degree College 
4) Physical Director in Government Degree 

College 

State wide post 
Zone-I: 
Comprising Srikakulam, Vizianagaram and 
Visakhapatnam Districts 
Zone-II: 
Comprising East-Godavari, West-Godavari 
and Krishna Districts 
Zone-III: 
Comprising Guntur, Prakasam and Nellore 
Districts 
Zone-IV: 

Comprising Chittoor, Cuddapah,  
Anantapur and Kurnool Districts 

Zone-V: 
Comprising Adilabad, Karimnagar, 
Warangal and Khammam Districts 
Zone-VI: 
Comprising Nizamabad, Medak, 
Mahabubnagar, Nalgonda and Ranga 
Reddy and Hyderabad districts, excluding 
City of Hyderabad 
City cadre: 
Comprising the City of Hyderabad 



12. Training. 

Every persons promoted from Category-2 of Class-B to Category 1 of Class B 
and from category 2  o f  Class  C to Category 1 o f  C lass  C sha l l  undergo  
administrative training that may be prescribed by the Government.  

ANNEXURE  
(See Rule 8) 

Class and Category of post Method of Educational Qualification 
 Appointment  

(1) (2) (3) 
Class A 
Category 2 
Joint Director/  

Regional Joint Director 
By promotion 

3 years of service in the cadre of 
Principal of Government Degree 
College / Deputy Director 

Class B 
Category 1 
Principal, 
Government Degree 
College 

By promotion i) Must possessa Master 's  
Degree with a minimum of 55% 
ofmarks or its equivalent  
degree or grade of B in the 7 
points scale with letter grades 
0,A,B,C,D,E Et F, obtained 
from the Universities  
recognized in India. 

ii) M us t  possess Ph.D or  
equivalent qualif ication 

iii) An experience of 
of teaching as a Lecturer in 
Government Degree  
College. 

Note: 

(a) Persons who were 
appointed as Lecturers on 
or before 01.01.86 are 

exempted from possess ing 
the qualification at item (ii) 
above. 

(b) T h e y  are also exempted 
f rom possess ing min imum 
of 55% of marks in Masters 
D e g r e e .  H o w e v e r ,  t h e  
percentage of marks should 
not be less than 50% marks 
in the relevant subject. 

Class B 
Category 2 
Lecturer, 
Government Degree 
College 

i) By Direct  
Recruitment 

i) Good academic record with a 
minimum of 55% marks or an 
equivalent grade of B in the 7 
point scale with letter grades 
0, A, B, C, D, E  & F  at  the  
master's Degree level, in the 

relevant subject, obtained 
from the Universities 

recognized in India. 

ii) Should have passed 
National Eligibility Test 
(NET) for Lecturers 

conducted by UGC, CSIR, or 
s imi lar  tests accredited by 
the UGC or SLET conducted 
by APPSC. 



 ii) Recruitment 
by transfer from 
Junior Lecturers in 
the relevant subject 
working in 
Government Junior 
College 

i) Good academic record with  
a minimum of 55% marks or 
an equivalent grade of B in 
the 7 point scale with letter 
grades 0, A, B, C, D, E Er F 
a t  t h e  M a s t e r ' s  D e g r e e  

level, obtained from the 

  Universities recognized in 
  India. 

ii) Should have passed 

  National Eligibility Test 
  (NET) for Lecturers 

conducted by UGC, CSIR, or 
similar tests accredited by 
the UGC or SLET conducted 
by APPSC. 

Class C By promotion i) Must possess a Master's 
Category 1  Degree with 55% and above 
Principal, 
Government Oriental 

 or its equivalent degree or  
grade of B  in  th e  7  po in t  

College  scale with letter  grades 0,  
A,B,C,D,E Et F, obtained 
from the Universities  
recognized in India. 

ii ) Must possess Ph.D or 
equivalent qualif ication. 

iii) An experience of 15 years  
of teaching as a Lecturer in  

  Government Oriental 
  College. 
  Note: 
  (a) Persons who were 

appointed as Lecturers on 
or before 01.01.86 are 

exempted from possess ing 
the qualification at item (ii) 
above. 

  (b) T h e y  are also exempted 
 from possessing minimum  
of 55% of marks in Masters 

  Degree. However, the 
percentage of marks should 
not be less than 50% marks 
in the relevant subject. 

Class C i) Direct i) Good academic record with 

Category 2 Recruitment 55% and above marks or an 
Lecturer, 
Government Oriental 
College 

 equivalent grade of B in  the 7 
point scale with letter grades 0,  
A, B, C, D, E F at the Master's 

  Degree level, in the relevant 
subject, obtained from the 

  Universities recognized in India. 
ii) T h e y  should have passed 

  National Eligibility Test (NET) for 
  Lecturers conducted by UGC, 



 

ii) Recruitment 
b y  t r an s f e r  f r o m 
Jun ior  Lecturer  in 
the subject working 
i n  G o v e r n m e n t  
Junior College. 

Class-D 
Category 
Librarian 

i) Direct 
Recruitment 

i )  Recruitment by 
transfer 

CSIR, or similar tests accredi ted by 
the UGC or SLET conducted by APPSC. 

i )  Good academic  record wi th  
a minimum of 55% marks or 
an equivalent grade of B in 
the 7 point scale with letter 
grades 0, A, B, C, D, E Et F 
at the Mater's Degree Level, 
i n  t h e  r e l e v a n t  s u b j e c t ,  
o b t a i n e d  f r o m  t h e  
Un iver s i t i es  recogn ized  i n  
India. 

ii) Should have passed National E l i g ib i l i t y  Tes t  (NET)  f o r  lecturers conducted by 
UGC, C S I R ,  o r  s i m i l a r  t e s t s  acc r ed i t ed b y th e UGC or  SLET conducted by 
APPSC. 

 
i )  Good academic  reco rd 

w i t h  a  M as t e r ' s  D eg r e e  i n  
Library Science with 55% and 
above marks or an equivalent 
grade of B in the 7 point scale 
with letter  grades 0, A, B, C, 
D, E Et F or equivalent Degree, 
obtained from the Universities 
recognized in India. 

i i )  S h o u l d  have passed  
National Eligibility Test (NET) 
conducted by UGC / CSIR, or 
similar tests accredited by the 
UGC  or  S LET  c onduc t ed  by  
APPSC. 

i) Good academic record in 
Master or Library Science with 
55% and above marks  or an 
equivalent grade of B in the 7 
point scale with letter grades, 
0 ,  A ,  B .  C ,  D ,  E  E t  F  o r  an  
equ i va l en t  deg r ee  f r om an  
Indian University. 

ii) S h o u l d  have passed  
National Eligibility Test (NET) 
conducted by UGC / CSIR, or 
similar tests accredited by the 
UGC  or  S LET  c onduc t ed  by  
APPSC. 



 
1) Direct 

Recruitment 

ii) Recruitment 
by transfer 

By  r ec ru i tment  by  
transfer 

Class-E 
Category 
Physical Director 

Class-F 
Category 1 
Deputy Director 

Category 2 
Assistant Director 

By promotion 

i )  Good academic  record  
w i t h  a  M a s t e r ' s  D e g r e e  i n  
Phys ica l  Educat ion  wi th 55% 
a n d  a b o v e  m a r k s  o r  a n  
equivalent grade of B in the 7 
point sca le with  let ter grades 
0, A, B, C, D, E Et F, obtained 
from the Universities  
recognized in India 

i i )  Shou l d  have passed  
National Elig ibil ity Test (NET) 
conducted  by  UGC/  CSIR, o r  
similar tests accredited by the 
U GC  o r  S L E T  co n du c t e d  b y  
APPSC. 

i )  Good academic  record  
w i t h  a  M as t e r ' s  i n  Ph ys i c a l  
Education with 55% and above 
marks o r  an equivalent  grade 
of B in the 7 point scale with 
letter grades 0, A, B, C, D, E Et 
F,obtained from the  
Universities recognized in India 

i i )  S h o u l d  have passed  
National Elig ibil ity Test (NET) 
conducted  by  UGC/  CSIR, o r  
similar tests accredited by the 
U GC  o r  S L E T  co n du c t e d  b y  
APPSC. 

Must possess a Bachelor Degree 
in Arts or Science or Commerce 
o f  a n y  U n i v e r s i t y  i n  I n d i a  
established or incorporated by 
or under a State Act, Central 
A c t ,  P r o v i n c i a l  A c t  o r  a n  
Inst itut ion  recogn ized by the 
UGC o r  any o the r  equ iva len t  
qualification. 

Must possess a Bachelor Degree 
in Arts or Science or Commerce 
o r  a n y  U n i v e r s i t y  i n  I n d i a  
es tab l i shed or  incorporated by  
or under State Act, Central Act, 
Provincial Act or an Institution 
recognized by the UGC or any 
other equivalent qualif icat ion 

Exper ience for  a  per iod  of  3 
y e a r s  a s  S u p e r i n t e n d e n t  /  
Aud i t o r  in  the  O f f i c e  or  t he  
Commi s s i one r  o f  Co l l e g i a t e  
Education. 



Category 3 
Chief Auditor 

By recruitment by 
transfer 

Must possess a Bachelor Degree 
in Arts or Science or Commerce 
o f  a n y  U n i v e r s i t y  i n  I n d i a  
established or incorporated by 
or  under  a  S tate Act ,  Centra l  

Act, Provincial Act or an 
Institution recognized by the 
UGC or any other equivalent  
qualification 

Experience for a period of 3 
years as Superintendent / 
Auditor in the Office of the 
Commissioner of Collegiate  
Education 

Must have 3 years of experience 
as  Aud i t o r  i n  t he  Co l l e g i a t e  
Education Department 

Category 4 By recruitment by Must possess a Bachelor Degree 
Administrative Officer transfer in Arts or Science or Commerce 

o f  a n y  U n i v e r s i t y  i n  I n d i a  
established or incorporated by 
or  under  a  S tate Act ,  Cen tra l  

  Act, Provincial Act or an 
  Institution recognized by the 
  UGC or any other equivalent 

qualification 

  Experience for a period of 3 
years as Superintendent / 

  Auditor in the Office of the 
  Commissioner of Collegiate 
  Education.  
NOTE: 

1 ) The minimum qualification for the post of Lecturer in the newly started 
subjects under restructured courses in Government Degree Colleges 
shall be as prescribed by the Commissioner of Collegiate Education 
from time to time in consultation with the Universities concerned. 

2) A relaxation of 5% marks may be provided, (from 55% to 50% of the 
marks) at the Master's level for the SC/ST category.  

3) A relaxation of 5% marks may be provided (from 55% to 50% of marks) 
to the Ph.D degree holders who have passed their Master Degree Prior 
to 19.09.1991. 

4) NET/SLET shall remain the compulsory requirement for appointment as 
Lecturer. However, the candidates who have M.Phil degree in the 
concerned subject are exempted from passing NET/SLET for U.G. level 
teaching and those who have Ph.D Degree in the concerned subject are 
exempted from passing NET/SLET for both P.G.  and U.G. level  
teaching. 



5) B in the 7 point scale which is given hereunder with letter grades 

0,A,B,C,D,E Et F shall be regarded as equivalent of 55% wherever the 

grading system is followed: 

SEVEN POINT SCALE 
GRADE GRADE POINT % EQUIVALENT 

0 = Outstanding 5.50 to 6.00 75-100 
A = Very Good 4.50 to 5.49 65-74 
B = Good 3.50 to 4.49 55-64 
C = Average 2.50 to 3.49 45-54 
0 = Below Average 1.50 to 2.49 35-44 
E = Poor 0.50 to 1.49 25-34 
F = Fail 0.00to 0,49 00-24  

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH) 

ASUTOSH MISRHA  
PRINCIPAL SECRETARY TO GOVERNMENT 

To 
The Commissioner of Collegiate Education, A.P., Hyderabad, 
The Director of Printing Press, Chanchalguda, Hyderabad 

for publication of the notification in the A.P. Gazette and 
send 500 copies to the Govt. 

The Commissioner of Intermediate Education, A.P., Hyderabad 
The Commissioner of School Education, A.P., Hyderabad 
The Secretary, A.P. Public Service Commission, Hyderabad, 
The Accountant General, A.P., Hyderabad 
The Director of Treasuries & Accounts, A.P., Hyderabad 
The Pay & Accounts Officer, Hyderabad 
The General Administration (Ser) Department 
The Law Deptt., 
P.S to Special Secretary to Chief Minister 
P.S. to Minister (Higher Education) 
P.S. to Principal Secretary (Higher Education) 
SF/SC 

//FORWARDED BY ORDER// 

Sd/- X X X  
SECTION OFFICER 

== oOo == 





GOVERNMENT OF ANDHRA PRADESH
ABSTNACT

l"ligher Educatlon Department - Renewal of services of Contract Lecturers
working in Government Degree Coueges for a further period from
01.06,2023 to 30.04.2024 with a break of one month, in principle as 'no
work - no pay', for the Academic Year,2A23-2024 - Permission - Accorded -
Orders - Issued.

HIGHER EDUCATION ICE.AU DEPARTMENT

G.O.Rt.No.111 Dated!14,/OAnO23
Read the followlngr-

1.G.O. Rt.No.50, Hlgher Education (CE.A1) Dept., Dated : 1 1. 04.2023.
2. From the CCE, A. P, Lr.Rc. No,LZ I $er.l-Bl 2023, Dated : 3 .7.2073
3.From the CCE, A.P, Lr.Rc.No.11/Ser.l-B/2023, Dated:10.07.2023

through e-file Nor2137165.

)k* *

QRDERI

In the circumstances reported by the Commissioner of Collegiate
Education, Andhra Pradesh, Mangalagiri in the letters 2nd & 3rd read above,
and after careful examlnation of the matter, Government hereby accord
permisslon to the Cornmissioner of ColleEiate Edueatlon" A.P, Mangalagiri,
for renewal of the services of (695) contract faculty (i.e 683 No's ln
Government Degree Colleges and 12 No's in Private Aided Oriental Colleges)
working in the Degree Colleges in the State for a Further perlod .of 11
months w.e.f 01.06.2023 to 3Q.04.2O24, wlth a break of one month, in
principle as 'no work-no FBy', for the Academic Year, 2023-2O24 far smooth
functionlng of Academic activitles ln the Degree colleges effectively.

2. The Commissioner of Collegiate Educatlon, Andhra Pradesh,
Mangalagiri, shall take further action in the matter accordingly.

3. This order issues with the concurrence of the Flnance (HR-II)
Dept.,vide their U,O.No.1427207lHR-lVFlN0t-HR0MIScl99laOZL, dt;26.07,2O23.

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH)

J.SYAMALA RAO
PRINCIPAL SECRETARY TO GOVERNIT{ENT

To
The Commissioner of Collegiate Education, A,P., Mangalagiri.
Copy to:
The Accountant General, Andhra Pradesh. ViJayarrrrada,
The Public Accounts Officer, A.P, Vijayawada,,
The Director of Treasurles and Accounts, A.P, Ibrahimpatnam,
The Finance (HR-II) Department,
The OSD to Mlnister for Educatlon,
The P.S. to Prl. Secretary to Government (HE)
Sf/Sc,

.u'l , ,,rr,rt-'-!-...,
i iu 4r'.

SECTIoN oFFICER

w

//FORWARDED :: BY ORDER//



Proceedings of the Commissioner of Collegiate Education
Andhra Pradesh: Mangalagiri

Present: Dr. Pola Bhaskar,l.A.S.,

Rc.No.1 1/Ser. l-B /2023

Sub:-

Read:-

Department of Collegiate Education- Engaging the services
of Contract Lecturers by renewal in the vacant posts at
Government Degree Colleges for the Academic Year 2023-
24-Orders-lssued.
7. G.O.Ms.No.142. Higher Education (HE) Dept., dL

09.10.2000.
2. GO Rt.No.435 HE Dept DL27-6-20L2 (2012-13)
3. CCE's Procs Rc.No.S 22 / OP.7 / 2022.dt 27 -4-2022.
4. G.O.Rt.No.gg Higher Education (CE-A1) Dept.

Dt20.06.2022
5. G.O.Rt.No.S0 Higher Education (CE-Al) Dept. Dated

11.o4.2023.
6. G.O.Rt.No.111 Higher Education [CE-Al) Dept. dated

74.08.2023
,i** ***

1 Inthereference l"tread above Government have issued orders
for making contract arrangement in the vacant posts of Lecturers in
Government Degree Colleges during the academic year 2000-01.
Since then,the services ofContractLecturersare utilizing in the
vacant posts of Lecturer in Government Degree Colleges on need basis

on obtaining Government orders from time to time.

In the reference 2nd read above, orders were issued to renew the
servicesof the Contract Lecturers who worked in the previous year
shall be with the involvement of Additional foint Collector in
selection procedure of contract lectures from the academic year
20L2-L3.

In the reference 6th read above, the Government have accorded
permission to the Commissioner of Collegiate Education A.P.,

Mangalagiri for renewal of services of[695) Contract faculty i.e (683
numbers in Government Degree Colleges and L2 numbers in
Private Aided Oriental Colleges) working in Degree Colleges in the
state for a further period of eleven (11) months w.e.f from 01-6-2023
to 30.04.2024 with a break of one month, in Principle as "No work No
Pay" for the academic year 2023-24 (or) till the post filled on
regular basis whichever is earlier to enable to run the college

2

3

Dated-t{/08/2023



effectively.
4. In pursuance of the orders issued by the Government in the reference

6thread above, the Commissioner of Collegiate Education. A.P. Vijayawada
hereby accorded permission to the Regional Joint Directors of Collegiate
Education/Principals of Identified Government Degree

Colleges/Principals of all Government Degree Colleges in the State to
renew the services of the 695 (Six hundred and Ninety Five) i.e (683
numbers in Government DegreeColleges and 12 in Private Aided Oriental
Colleges) Contract Lecturers working in Government Degree Colleges who
worked for the academicyear 2022-23 duly entering into a fresh contract
foom fune, 2023, subject tocondition that the contract agreement period
should not be exceeded ten

[11) months till the posts are filled on regular basis whichever is earlier
or until further orders from the Commissioner of Collegiate Education.
A.P., Mangalagiri by duly following the guidelines given in Annexure-I.

Further, the Regional Director of Collegiate Education/Principals of
Identified Government Degree Colleges and Principals of Government
Degree Colleges are requested to engage the services of 695 Contract
Lecturers by way of renewal for t}te academic year 2O23-24 in their
respective zone basing on the following priorities.

AII renewals must be strictly made on need based criteria taking
into Allrenewals must be strictly made on need based criteria taking into
consideration of workload/student strength. Further the transfer of
Contract Lecturers who have completed the service of five (5) academic
years shall be made in accordance with the work-load/students strength.
A preference shall also be given to place where all the posts in a

particular subject are vacant. The transfer shall be made in the order of
preferences asfollows:-

. GDCs located in ITDA areas.

r GDCs going for NAAC reaccreditation and fresh accreditation

during2022-23.
o Autonomous College (Candidates with PhD/NET/SLET only)
o GDCs located Interior and remote areas,

Any deviation in renewing the contract lecturers, the Principals of
Government Degree Colleges (lD) concerned are held responsible and

follow the procedure and guidelines scrupulously in renewal of contract

faculties.

5.



6

Allotment of Posts

The following is the proposed action plan for engaging the services

ofContract Lecturer by renewal in Government Degree Colleges for
theacademic year 2023-24.

All the Principals of Government Degree Colleges, Principals of
Identified Government Degree Colleges and all the Regional Joint
Directors of Collegiate Education in the State are permitted to engage

the services of Contract Lecturers who worked in the last academic
year by renewal in Government Degree Colleges for the academic
year 2023-24.

The Regional foint Directors concerned are directed to frame
timelines i.e.. publishing in leading news papers by publication of
dates for receiving applications, date of counseling etc. for the
renewal of the Contract Lecturer for the academic year 2023-24.They
are further informed that before renewing the Contract Lecturer,
performance appraisal reports which were submitted by the Contract
Lecturer shall be scrutinized by the District Selection Committee.

11. The guidelines (Annexure-1) and agreement [Annexure-llJ are
enclosed to these Proceedings for engaging Contract Lecturer by
renewal in Government Degree Colleges for 2023-24.

7

B

Zone Government Aided Oriental Total
I L43
II 772 1,7 4

III 40 10 50

IV 328 328
Total 683 12 695

9. The District Selection Committees shall be constituted for renewal of
contract arrangement with the following members:

1) Collector and District Magistrate- Chairman
2) Principal, Govt. Degree College (lDJ - Convener
3)Principal of GDC concerned- Member

10. Further, the Contract Lecturer who could not be renewed by the
District Selection Committee shall be renewed by the respective
Regional |oint Director of Collegiate Education. The entire process

shall be completed within 10 days from the date of receipt of these
orders.

1,43

2



12. The Regional foint Directors ofCollegiate Education/Principals of
Government Degree College (lD) are requested to furnish the number
of Contract Lecturer renewed along with copies of minutes and
report compliance.

Sd/- Dr.Pola Bhaskar
Commissioner of Collegiate Education

Encl: Annexure I&lI

To
The Regional foint Directors of Collegiate Education, Rajahmundry,Guntur
and Kadapa.
Copy to the Principals of Government Degree Colleges in the state.
Copy forwarded to the Collector & District Magistrate of all the Districts
Copy submitted to the Principal Secretary to Government Higher
Education Dept. for favor of information.

/ /True Copy Attested//

Assistant Di{-$" ollegiate Education



ANNEXURE-I
Renewal of Contract Lecturers 2023-24

GUIDELINES

[A] The RfDCEs/Principals of Identified Government Degree Colleges /
Principals of the Government Degree Colleges in the State shall fill in the

clear vacant sancrioned posts.

(B) The Principals shall renew only those Contract Lecturers, who were working

as on 31.03.2023 and applied for clear vacancy in the institution for current

academic year 2023-24 without interview, by entering into a fresh

agreement subject to the satisfactory performance of Contract Lecturers

during the year 2022-23 as per the existing norms ie., through the District

Committee for renewals.

With regard to past performance of the Contract Lecturers:

(1) The Principals of Government Degree Colleges should report the adverse

remarks if any against the Contract Lecturer during the last academic year

itself.

(ii) If the performance of the contract faculty is found not satisfactory or not up

to the mark, the Principal of the College shall bring such cases to the notice

of the above committee in advance with relevant material which may decide

on merits.

(Cl The posts, in which Part Time Lecturers are working on Court orders, shall

be examined and if the court orders prescribe continuation, they shall not

be disturbed. If not, the posts shall be deemed to be vacant due to

discontinuation of the part time lecturers on dismissal of Court orders filed

by them.

(D) The Principals are informed that no Contract Lecturer should be renewed

wherever there is un-economic strength in the subject causing inadequate

workload and the same Lecturer may be renewed in the nearby needy

College with adequate work load under the jurisdiction of the present

committee and such cases should be brought to the notice of the committee

concerned.

[E) In case, the services of any Contract Lecturer cannot be renewed for want of

vacancies in the District, their cases may be considered within the zone. As

per the GoW. Memo No.2955/CEL1 /2017-1, Higher Education (CEI)



Department, dated 07.07.2011, Contract Lecturers from one Zone to another

Zone cannot be considered for renewals.

(F) While renewing the services of an existing Contract Lecturer, it should be

reviewed whether he/she recorded at least 40 pass percentage in the

concerned paper in the University results during the last academic year and

the Principal must certiff to this effect. The contract faculties who have

registered less than 40 pass percentage should not be renewed. If any

Contract lecturer is renewed contrary to the above specification, the Principal

of the College will be held responsible and would be liable for disciplinary

action

(G) Preference should be given to accommodate the women candidates in

women colleges. Male contract lecturers should not be posted as far as

possible in women colleges. Where there are no women candidates, male

contract lecturers may be posted in Women Colleges but they should

mandatorily be above 50 years of age.

(H) Request transfers i.e. for renewal in other colleges may be considered only in

respect of spouse cases, Women Contract faculty and disabled categories

keeping in view of the pandemic situation Covid-19.

(lJ The entire process should be monitored by the Committee of Additional foint

Collector, RJDCE, Principals of ID College and Principals of Government

Degree Colleges concerned.

(JJ If their performance falls short of the established bench marks ie., basing on

the students feedback API scores of each quarter, their senrice relationship

shall be extinguished.

/ /Trte Copy Attested//

Assistant Dir fo llegiate Education

Sd/- Dr.Pola Bhaskar
COMMISSIONER OF COLLEGIATE EDUCATION

w



ANNEXURE-II

Asreement for Contractual Services for the vear 2023-24

An agreement made on day o between College

Planning and Development Council (CPDC) of-------------------- represented

by President (First part) and [Second Part).

1. That the party to the second part agrees to perform the teaching work in
accordance with the curriculum of the University for the course from fdate
of permission) to or the last day of instruction of
University concerned whichever is earlier and that the party to the second

part shall carry out further instructions given to him by the College

Planning and Development Council ICPDC) from time to time in the

discharge of his/her duties as a teacher, mentioned in Para 1 above.

2. That the part to the second part agrees after being informed that he/she
is fully aware of the fact that his/her service is being taken not to fill any
vacancy either on temporary or permanent basis, that he/she will be paid a

consolidated amount per month during the contract period and that
his/her contract shall automatically come to an end on expiry of the said
period or on report ofa regular Lecturer to duty in that subject whichever
is earlier. The contract shall not be treated as continuing from the past but
as new contractual arrangement for limited duration.

3. That the contract is terminable by the part to first part, i.e., College

Planning and Development Council at any time during the said period and

the party to the second part in such case is entitled to only prorate amount
till such time. In case of termination during the said period for any reasons,

the party to the second part is not entitled to question the correctness ofthe
decision of College Planning and Development Council.

4. That the part to the second part is not entitled for any other perks,

allowances or any other facility except for the consolidated amount payable

monthly mentioned in condition 3 above.

5. That if the part to the second part is not willing to continue as Contract
faculty, he/she should give prior notice of one month to the party to the
first part.

NOW. THERE FORE THIS AGREEMENT WITNESS AS FOLLOWS:



6 That the part to the second part shall work under the supervision ofthe
Principal of the College

7. That the work performance of the part to the second part will be assessed

by the Head of the Department of the concerned subject/faculty as well as

the Principal of the College

a. That he/she is not entitled to any renewal or extension or continuation of
the contract on any ground whatsoever.

b. That the service rendered during the contract will not be construed or
reckoned as part of any regular appointment for any post in the

Government and therefore no credit or weight age will be given for the

service rendered in the contract period.

c. That if he/she registers less than 400lo pass percentage in their subject[s)

taught during the last year shall be terminated.

8. Teacher Evaluation by the students that the part to the first part shall

take students evaluation of the party to the second part in the prescribed

format circulated to all colleges in the first quarter of the contract period

and if performance of the Contract faculty is not satisfactory, he/she shall

be terminated.

9. That any dispute arising out of this contract shall be subject to the
jurisdiction of the competent court.

10. That the relationship between the two parties is purely contractual and

strictly as per the terms mentioned above.

Signature of the Party to the first
Part represented by the President
CPDC

Signature -------
Name ------------

Part
Signature...
Name

Witnesses to the signature of the
party ofthe first part

)

l
t
t

L

2

Signature of the Party to the Second Witness to the signature of
the party of the Second Part
1.( )
2.( )

SIGNATURE OF THE PRESIDENT

COLLEGE PLANNING AND DEVELOPMENT COUNCIL



PROCEEDINGS OF THE COMMISSIONER OF COLLEGIATE EDUCATION
ANDHRA PRADESH: :MANGALAGIRI

Present: Dr.Pola Bhaskar. I.A.S
Rc.No.66,/SerJ .B/2023 Dated:26.09.2023

Sub: Department of Collegiate Education -Guest Faculties - permission to
engage Guest Faculty in Government Degree Colleges in the State on
hourly basis for the academic year 2023-24 - Permission accorded -
Orders- Issued

Read:- 1) G.O.Ms.No.3. Education (CE.1-1)Dept.. Dated:06.01.2000.
2) G.O.Ms.No.241. Higher Education (CE.1) Dept., dated:13.10.2008.
3) G.O.Ms.No.1. Higher Education (UE.II) Dept.. dated:1.0 .01..2012.
4) G.O.Ms.No.57. Finance (Budget.1) Dept. Dated:07 .04.2017.

Dated:23.08.2018. Dated:l9.07.2019, 27.11,.2020 and Dt19.08.2021.
5) Lr.No.FIN 02-78069 / 67 / 2021 -H SEC-DTA. Dated:1 6.08 .2021. fu orn

the Director of T.A.Ibrahimpatnam. A.P. Vijayawada.
6) CCE's Procs. Rc. No. 1 21 / OP.1 / 2016. date d: 29.07 .2022.
7) G.O.Rt.No.157 HE Dept Dt:1,7.10.2022.
8) CCE's Procs.Rc. No.1 21. / Ser. ll / 2016, dated: 27 .L0.2022.
9) Proceedings Rc.No.121lSer.ll / 2016, dated:02.1.2.2022 of the CCE,

A| Mangalagiri.

In pursuance of the orders issued in the references cited, the services of Guest
faculty are engaged /being engaged in Government Degree Colleges for every
academic year against sanctioned posts wherever work load warrants and
availability of vacancies on payment of remuneration as prescribed by government
from time to time.

Therefore, all the principals of Government Degree Colleges in the state are

herebv permitted to engage the services .of Guest Faculty against clear vacant posts

for the academic year 2023-24 subject to the guidelines issued in the reference 9s read

above. The principals are also directed to scrupulously follow the guidelines If any

deviations are found, Principals concemed would be held responsible.

The Director of Treasuries and Accounts, A.P. Vijayawada is hereby

requested to communicate these orders to all the District Treasury Officers/Sub
Treasury Officers in the State and to instruct to admit the claims presented by the

Principals of all Govemment Degree Colleges by the concerned Treasury Officers all
over the state.

Sd/- Dr Pola Bhaskar

.Io Commissioner of Collegiate Education

All the Principals of Govemment Degree Colleges in the State,
Copy to all the Regional |oint Director of Collegiate Education in the State.
Copy forwarded to the Director of Treasuries and Accounts, A.P. Vijayawada..
CgBy forwarded to the D.T.O/S.T.O in the State.
€opy submitted to Principal Secretary, Higher Educatiory Government of A.P.
Amaravathi.
Spare -2.

/firue Copy Aftested//

Assistant

V
,^

ollegiate Education



Dotei 23.02.2023

Sub: Guidelines on furnishing the lnformotion of Codre Strength (Teoching) ond Worklood

porticulors for oll the subjects (including LSCs ond SDCs) ogoinst Sonctioned posts

(SMPC) of respective Government Degree Colleges (GDCs).

Ref: lnstructions of the Commissioner of Collegiote Educotion in Deportmentol & Zonol

review meetings held in Jonuory & Februory, 2023, to effect the Rotionolizotion of

teoching posts-2023.

Attention of oll the Principols of GDC5, A.P. is sought with respect to the subject cited. A

google sheet hos been communicoted through e-moil in specified formot, restricting the

occess to respective college e-moil (gmoil) lDs only. Mentioned hereunder the guidelines to

colculote the worklood for eoch subject, & to fill the given google sheet with occurote doto

in complionce with these proceedings.

Guidelines for Worklood Colculotion:

Bosed, chiefly, on the APSCHE (CBCS) - 2020 guidelines, keeping in view of the feosibility

for the ocodemic initiotives of the CcE ond procticol considerotions in teoching leorning

tronsoctions, the guidelines ore issued.

l. Considerqtion of Popers/Courses for Worklood colculotion (Refer to Toble-1):

. For Commerce (Generol streom), B.B.A., B.B.M., B.Voc., Accounting & Toxotion,

Home Science, three popers eoch ore considered for I ond lll semesters, ond six

popers ore considered for the V semester (totol 12 popers for worklood colculotion).

. Whereos for Commerce (CA streom) only two popers ore considered for I ond lll

semesters, ond four popers ore considered for the V semester (totol 08 popers for

worklood colculotion).

. For Arts, Spl./Adv. Longuoges, Sciences, Mothemotics, & other subjects 1 poper in

eoch Sem I ond lll, 2 popers in Sem V ore considered.

. For first/second Longuogesviz. English, Telugu, Sonskrit, Urdu/Arobic/Persion, Hindi,

Tomil, & Oriyo 1 poper eoch in Sem I ond Sem lll ore considered.

r For Life Skill Courses (LSCs) l poper in Sem I ond 2 popers in Sem lll ore considered.

r For Skill Development Courses (SDcs) 1 poper eoch in Sem I ond Sem lll ore

considered.

PROCEEDINGS OF THE COMMISSIONER OF COLLEGIATE EDUCATION

ANDHRA PRADESH :: VUAYAWADA
Present: Dr.Polo Bhoskor, lAS.



Toble-1. Detoils of Workload Allowed for Various Subrects/Section

S.No Subject

Sem I

Workload
(hrs/week)

Sem lll
Workload
(hrs/week)

Sem V

Workload
(hrs/week)

1

Sciences:-Biochemistry, Biotechnology, Botany,

Chemistry, Computer Applications, Computer science,

Electronics, lndustrial Chemistry, Microbiology, Physics,

Sericulture, Statistics, Zoology, etc., - 1 paper in each

Sem I and lll, 2 papers in Sem V with Theory + Practicals

in 4+2 hrs/week format.

4+2=6 4+2=6
2x (4+zl =

LZ

2
Mathemat;cs - 1paper in each Sem I and lll, 2 papers in

Sem V.
6 6 ZXG = 72

3

Home Science -3 papers in each Sem land lll, 6 papers

in Sem V with Theory + Practicals in 4+2 hrs/week
format.

6 x (4+2) =

35

4

Commerce (General Stream), BB& BBM, Actuarial
Science, Accounting & Taxation, B.Voc., etc., - 3 papers

in each Sem I and lll, 6 papers in sem V.

3X5 = 15 6xs = 30

5
Commerce (in CA stream) - 2 papers in each in Sem I and

lll, 8 papers in Sem V.
2X5 = 10 2X5 = 10 4X5=20

6
Arts (including Advanced/Special Languages) - 1 paper in

each Sem I and lll, 2 papers in Sem V.
5 5 2X5=10

7

Languages (First/Second Language): English, Telugu,

Sanskrit, Urdu/Arabic/Persian, Hindi, Tamil, & Oriya - 1
paper each in Sem I and Sem lll.

4 0

8
Life Skill Courses LSCs (1 paper in Sem land 2 papers in

Sem lll)
z 2+2=4 0

9
Skill Development Courses SDCS (1 paper each in Sem I

and Sem lll)
z z 0

ll. Division of Theory Sections & Prqcticol Botches (Refer to Toble-z):

Worklood of l, lll & V semesters is considered os the current existing worklood.

For theory, sixty (60) students ore considered os o section/poper, ollowing o spill

over of twenty (20) or obove os on odditionol section for ollstreoms & courses (B.A.,

B.Com., B.Sc., B.B.A., B.B.M., LSCS, SDCs, etc.,)

Therefore, No. of teoching sections = (No. of totol students for o theory poper/60) +

1 section for ony remoinder of 20 or obove students.

Similorly, for Procticols, fifteen (15) students qre considered os o procticol botch,

ollowing o spill over of 10 or obove students os on odditionol botch.

Therefore, No. of procticol botches = (totol students for o procticol poper/15) + 1

section for ony remoinder of > 1"0 students. However, o moximum of four (04)

procticol botches ore ollowed for o single theory section.

While colculoting theory sections/procticol botches, totol student strength (NoT

SANCTIONED INTAKE, BUT ONLY ON ROLLS STRENGTH i.e., os per OAMDC doto) for

o porticulor poper of o college must be considered, but not just of o progromme.

a

o

a

a

a

3 X (4+2) =

18

3 x (4+2) =

18

3X5 = 15

4



Pleose refer to the following tobles for reference while colculoting number of sections

for theory, procticols, ond worklood colculotion,

Pleose refer to Toble-2 given below for o better understonding of the sections for

theory ond botches for procticols.

lll. Colculotion of Worklood (Refer to Tobles-3 to 5):

Theory:

Worklood for science subjects in eoch theory section is 4 hrs/week/poper. (Refer to

Toble-3).

For Arts including Speciol/Advonced Longuoges, ond Commerce subjects, worklood

for eoch theory section is 5 hrs/week/poper. ( Refer to Toble-4 for Arts,

Speciol/Advonced Longuoges, ond Toble-5 for Commerce subjects).

For First longuoge (English), ond second Longuoges (Hindi, Oriyo, Tomil, Telugu,

Urdu, etc., worklood for eoch theory section is 4 hrs/week/poper. (Refer to Sl. No. 7

of Toble-1).

Procticols:

o Worklood for procticols in science subjects (such os Biochemistry, Biotechnology,

Botony, Chemistry, Computer Applicotions, Computer Science (Doto Science, loT,

Cloud Computing etc.,) Electronics, lndustriol Chemistry, Microbiology, Physics,

Horticulture, Home Science, Sericulture, Stotistics, Zoology, etc.,) is 2

hrs/week/botch/poper (nefer to Tobles -1 & -3).

For Mothemotics, worklood is 6 hrs/week/section/poper, ond no botch-wise worklood

is colculoted for procticols (Refer to Toble-3).

Worklood for Life Skill Courses (LSCs) ond Skill Development Courses (SDCs) is 2

hrs/week/course/section (Refer to Toble-1).

Toble-2. sqmple cqlculqtion of Theory Sections ond Prqcticol Bqtches

Semester &

Popers

No. of Students (for

Exomple)

No. of Sections for

theory/poper

o b c d e

(c/1s)

lf remoinder is

U1o, (c/15+1)

Arts/spl.Adv.

Longuoges/Commerce

subiects etc.,

l- Poper-1 110 2

Arts/Spl.Adv.

Longuoges/Commerce

subjectsetc.,

lll - Poper- 7 140 3 0

sciences with procticols | - Poper-l 79 1 4

lll - Poper-3 94 2 5

sciences with prqcticqls V - Poper-6 1 1

Subject
No. of botches

tor Procticol

(c/so)

lf remqinder is

>20, (c/15+1)

0

Sciences with procticols

24



Worklood of o Subject for o semester is the sum of the worklood of oll the

popers/courses tought under o subject in thot semester.

Toble-3. le Worklood Colculotion for Science Subjects

Subjects
Semeste

r&
Popers

No.

of
Stud
ents
(for

Exom

PIE)

No. of
sections

for
theory

Theory
worklo

od
/sectio
n/sem

No. of
botches

for
Proctic

ol

Totol
Proctic

ol
worklo

od

Totol
Worklo

od

o b c d e t s h j

Biochemistry,
Biotechnoloqy,

Botony, Chemistry,
Computer

Applicotions,
Computer Science
(Doto Science, loT,
Cloud Computing
etc.,) Electronics,

lndustriol Chemistry,
Microbiology,

Physics, Horticulture,
Sericulture, Stotistics,

Zoology, etc

(c/oo)
tf

remoind
er

is>20,
(c/15+1

)

(dxe)

(c/15)
tf

remoin
der

is>10,
(c/15+1

)

(sxh) (f+i)

t-
Poper-1

1 4 4 7 2 2 6

t -
Poper-3

2 4 B 5 2 10 18

Pqper-6
2 4 I 2 16 24

Poper-7
139 2 4 I 2 16 24

Grand Total 72

Mothemqtics

t-
Poper-1

79 1 0 0 6

t -
Poper-3

81 2 12 0 12

Poper-5
139 2 6 t2 0 0 0 12

Poper-7
139 2 6 12 0 0 0 \2

Grand Total 42

Home Science

t-
Popers
1,2&3

70 1 18 18 4 6 24 42

t -
Popers-
7,8&9

24 7 18 18 1 6 6 24

Popers-
16, 17 &

18

94 2 18 36 5 6 66

Poper-
19, 20 &

2l
94 2 18 5 6 30 66

Grand Total 198

Totol
Theory
worklo

od

Proctic
ol

worklo
od

/botch/
sem

24

94

139 I

8

6 6 0

6 0 0

30

36



Toble-4. Som Worklood Colculotion for Arts ncludi l./Adv. )

No. of
botches

for
Proctic

ol

Proctic
ol

worklo
od

/botch/
sem

Totol
Proctic

ol
worklo

od

Totql
worklo

od

No. of
Students

(for
Exomple

)

No. of
sections

for
theory

Totol
Theory
worklo

od

Subjects
Semester &

Popers

e T h Io c d

(dxe) (sxh) (f+i)

(c/60)
rf

remoind
er is>20,
(c/1s+1)

0 0 o 55 5

lll - Poper-
3

81. 2 5 10 0 0 0 10

-6VPo 141 3 5 15 0 0 0 15

V-Po -7 74L 3 5 15 0 0 0 15

Arts (including
spl./Adv.

Longuoges)

Grand Total 45

EEEE

Toble-5. Sompb Worklood Colculotion for Commarce-generol Sections, BBA, BBM, Actuoriol Scienca, Home
Scioncor B.Voc., etc.,

Subjects
Semester &

Popers

No. of
Students

(for
Exomple

)

No. of
sections

for
theory

Theo

ry
work
lood
/sect
ion/S
em

Totol
Theory
worklo

od

No. of
botches

lot
Proctic

ol

Proctic
ol

Worklo
od

/botch/
sem

Toto I

Proctic
ql

Worklo
od

Totol
Worklo

od

b c d e s h )

(dxe)

(c/15)
rf

remoin
der

is>10,
(c/1s+1

)

(sxh) (f+i)

Commerce
(Generol

Streom), BBA,
BBM, Actuoriol

science,
Accounting &

Taxation, B.Voc.,

etc.,

l- Popers
1,2ond3 79 1 15 0 0 o 1.5

lll - Popers-
7,8&9 139 2 15 30 0 o 0 30

V Popers-
16, 17 & 18

199 I 15 45 0 o 0 45

V - Poper-
L9, 20 & 2L

199 15 45 o o 0 45

Grand Total 135

commerce (cA
streqm)

Sem l-
Papers 1 &

2

79 10 10 0 0 0 10

Sem lll-
Papers 5 &

6
139 2 10 0 0 20

sem V-
Papers 11

&12
199 3 10 30 0 o 30

SemV-
Papers 13

&14
199 3 10 0 0 0 30

Grond Totol 90

Theo

ry
Work
lood
/sect
ion/s
em

b q i
(c/15)

tf
remoin

der
is:10,

(c/15+1
)

q t

(c/60)
tf

remoind
er is)20,
(c/15+1)

3

1

20 0

o

30



lV. Steps in the workflow for Worklood Colculotion

step-1i subject-wise colculotion of student strength for eoch subject, in eoch semester, by

summing up the number of students who study the some subject ocross oll the progrommes

in corresponding semester. Pleose note thqt sonctioned intoke for o subject is the sum of

the sonctioned intoke of oll the progrommes thot offer the subject.

Step-2: Subject-wise identificotion of No. of popers to be tought in eoch semester.

Step-3: Poper-wise colculotion of No. of sections per eoch theory poper, ond no. of procticol

botches for eoch procticol poper, os per the student strength.

Step-4: Poper-wise colculotion of worklood for eoch poper.

Step-s: Subject-wise colculotion of worklood, by summing up the worklood of oll popers in

eoch semester.

V. Guidelines for Filling up the given Google Spreodsheet:

1. Click on the link given below to occess the moster google sheet with college-wise

links to seporote google spreod sheets dedicoted for the doto submission by eoch

college. The link is olso be communicoted through e-moil.

VnmdFrvdXleOk/edit#gid=O

2. Access to the soid Google spreod sheet is given "THRoUGH THE LoGIN USING

RESPECTIVE MAIL (gmoil) lD OF THE COLLEGES oNLY". The link should not be shored

with ony others. Access requests from ony other moil lD will strictly be not gronted

ond viewed seriously.

3. The Principol, IQAC Coordinotor, Acodemic coordinotor, controller of Exominotions

must discuss on the doto ond sholl come to conclusions on the finol doto.

4. At the first glonce pleose go through the given subjects, Lscs, & SDcs in the sheet,

workout with the proformo given in line with the instructions given in the

proceedings, ond pleose get o cleor ideo ofthe doto formot so os to furnish occurote

doto without onomolies.

5. lt is odvised to finolize o hord copy of the doto os per the spreod sheet, which only

must be provided through the spreod sheet, to ovoid revisions/corrections ofter

furnishing the doto.

6. No such corrections/revisions con be entertoined beyond the time ollowed for doto

entry, ond ofter removing the occess to the spreod sheet for freezing the doto.

7. Doto entry is ollowed only in those cells thot require doto. lf ony cell is inoccessible,

pleose ignore.

8. Pleose fill detoils for oll subjects, Lscs & SDcs, & oll the cells without leoving ony

cell blonk, if doto is not opplicoble for o porticulor cell put zero (0) in corresponding

cells. E.9., fill detoils for the subjects which ore not being tought ot the college with

zeros (0). Letters/words like N.A. connot be entered.



9. lf sonctioned posts ore not ovoiloble for o porticulor subject, put zero (o) in the

corresponding cell. Pleose effect the chonges mode in rotionolizotion 2022 belote

furnishing sonctioned posts doto.

10. Use rows 71-80 to fill the detoils of ony other subjects thot ore not pre-listed in the

given sheet.

11. Pleose enter the detoils of LSCS ond SDCS os given in the dropdown list only, becouse

the worklood of l, ond lll semesters is only considered towords the colculotion of

worklood for LSCS ond SDCs.

12. For inclusion of worklood of LSCS ond SDCs, while colculoting worklood ogoinst core

subjects, pleose provide the detoils of the deportments thot ore shoring the

worklood of LSCs ond SDCS, given from 'AC' to 'AL' columns in the spreod sheet.

13. lf Worklood of ony LSC/SDC is shored by more thon 3 deportments, provide the

detoils in remorks column os "deportment nome-no. of hrs shored/week".

14. Use remorks column for providing other odditionol informotion thot needs to be

furnished, including requirement of odditionol posts, contoct foculty working ogoinst

budget controct posts, outsourcing stoff (in cose of token over colleges), stoff

working ogoinst supernumerory posts, stoff working on OD ot Andhro University,

etc.,

15. Pleose fill the doto lotest by 4.00 pm ot 27.O2.2O23.

1,6. A seporote hord copy of the doto furnished, in the some formot (with the exoct doto

furnished) contoining o declorotion ot the bottom given by the principol thot the

doto provided in the soid Google spreod sheet ond the doto provided through the

ink-signed hord copy ore some, sholl be sent to the principols of respective NRCs by

28.02.2023, 5.00 pm.

17. The principols of respective NRCS sholl collect oll the hord copies from the mopped

GDCS, ond submit them to the O/o CCE on 02.03.2023 in person (while ottending

workshop on restructuring of courses).

18. The RJDCEs sholl monitor the doto submission process, ond submission of hord

copies to the O/o CCE through the principols of respective NRCs.

Sd/- Dr. Pola Bhaskar, IAS

Commissioner of Collegiate Education

Copy to: 1. All the Principals of Government Degree Colleges and NRC5

2- All RJDCES

/ I ArrEsrED/ / 'v\
,2

7

Lost Dqtes for the Doto Submission Process

st.
No

1 Filling of the Google Spreod Sheet & Closure of the qccess to the sheet 27.O2.2O23,04.00 pm
2 sending hord copy with declorotion to the principols of respective NRcs 24.02.2023,05.00 pm

Submission of the ink-signed hord copies (with declorotion) by the principols
of respective NRCs ot the O/o CCE.

02.o3.2023

uidance Officer

Procedure to Complete Lost Dote

3

Academic
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CHAPTER-VII

ANDHRA PRADESH
 LEAVE RULES

Leave is a permission granted to a Government servant to be absent
from actual duty.

The general rules for the grant of leave are as follows:

The authorities competent to grant other than special disability leave
to the Government servants working in each department are
detailed in F.R. 66.

Under F.R.67, leave cannot be claimed as a matter of right. When
exigencies of the public service so require, discretion to refuse or
revoke leave of any description is reserved with the sanctioning
authority. But at the same time the competent authority cannot
compel a Government servant to take leave on half pay when leave
on full pay is permissible to him. Further under rule 6 of A.P. Leave
already taken whether of the same or any other kind.

Similarly vacation may be availed in combination or in continuation
of any other kind of leave.

Leave ordinarily begins on the day on which transfer of charge is
effected and ends on the day on which charge is resumed. Holidays
can be prefixed or suffixed to leave subject to the conditions under
F.R. 68.

A Government servant on leave cannot take up any service or
setting up of private practice etc, except with the permission of
competent authority (F.R.69).

A Government servant who remains absent after the end of his
leave is entitled to no leave salary for the period of such absence,
and that period will be debited against his leave account as though
it is leave on half pay unless extension of leave is granted by the
competent authority (FR 73).
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The application for grant of leave should specify the period of leave,

nature of leave, leave address and in the case of leave on Medical

certificate, the Medical certificates should be enclosed.

Vacation department means a department where vacation exceeds

15 days (FR 82 SR(2)). Vacation is treated as duty for all purposes

(FR 82(d). If earned leave is taken in combination of vacation, the

total period of leave & vacation should not exceed 120 days (Ruling

11 under FR.82).

An employee transferred from vacation to non-vacation department

is treated as in non-vacation department from the close of last

vacation enjoyed and on transfer from non-vacation to vacation

department is treated as in vacation department from the date of

expiry of last vacation previous to such transfer (SR7ofFR82).

Leave at credit will lapse if interruption in service other than leave

occurs (APLR 24).

Leave ay credit shall lapse on the date of retirement, death or

resignation. However, earned leave at credit not exceeding 240 days

can be encashed in case of retirement or death (APLR 7 &

G.O.Ms.NO. 420 Fin. & Pig. (FWFR I) dt. 3.12.90 and G.O.Ms.253

Fin. & Pig (FWFR I) dt. 16-9-91).

While in service all regular employees both superior and class IV

are eligible to surrender earned leave of 15 days in each financial

year and receive cash benefit in lieu thereof equal to leave salary

on full of 15/30 days.

Temporary and emergency employees are eligible to surrender 15

days of earned leave after completing 24 months of service in the

first instance and thereafter 15 days during the alternate financial

year.

LEAVE RULES SERVICE MATTERS
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EARNED LEAVE FROM 1.1.78 (RULE 8,10,17 AND 20)
Type of employees Earning capacity Accumulation Availment

1. Regular including Advance credit of 180 days 120 days at a time

(LGGSFROM 1.1.88) 15 Days for every upto 30-6-83 180 days of Outside

Half year on lst 240 days India, Pakistan,

Jan&1st July from 1-7-83 Burma & Nepal

2. Others Advance 30 days Lev at Credit

(Non Permanent) credite of 8 days

Per half year on

ist Jan & 1st July

In respect of employees who join service in the middle of the half
year, the advance credit will be as follows for each completed
months of service.

Regular joined on 15-2-891st half year completed months -4 months
@ 21/ 2=10 days; other joined on 15-2-89 -1st half year -4 months
1+1+2+1=5 days. Similarly for those retiring in the middle of the
half year.

If the employee is on E.O.L. during the preceding half year, the
advance credit for the present half year will be reduced by 1/10 of
the period of EOL taken during the preceding half year subject to
a maximum of 15/8 days.

VACATION DEPARTMENT ( RULES 8,9 AND 10)
Regular employees 1/11 of duty minus 30 days       As in As in

in superior or a portion of 30 days non vacation   non vaction

services equal to the vacation taken       dept               dept.

and full period of vacation.

From 1-11-89 the reduction

is 28 days instead of 30 days in

respect of teachers

(G.O.Ms. No.354, Edn., Dt.20.11.89)

Non-permanent in 1/22 of duty minus 15 days       30 days Leave at

Superior services or a portion of 15 days equal credit

And permanent to the vacation taken and full

And regular period of vacation

Employees in LGGS

Non-permanent in Not eligible for earned leave

LGGS APLR 20(1)

LEAVE RULESSERVICE MATTERS
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HALF PAY LEAVE     (both non-vacation and vacations -Regular and
temporary rules 13, 18 and 23)

20 days for each completed year of service. There is no limit for
accumulation and leave to the extent admissible can be granted at
a time. However, in respect of temporary employees half day leave
can be granted on M.C only after 2 years of service and 10 (a) (i)
candidates are not eligible for half pay leave.

COMMUTED LEAVE : Sanctioned on MC only : Half of half pay
leave at credit can be commuted to leave on full pay to an extent
of 240 days in entire service. The debit in the half pay leave account
will be double the period of commuted leave taken (Rules 15-B
and 18-B).

LEAVE NOT DUE :When half pay leave is not at credit, leave not
due to an extent of 180 days during entire service can be granted
on MC only the debit will be in the half pay leave account to be set
off against further credit. If any employee resigns or retires
voluntarily after availing this leave and before wiping off the minus
balance, the leave salary paid for the minus balance should be
recovered. However, if it is on medical invalidation or death, recovery
will not be insisted (Rule 15-C and 18-C)

EXTRAORDINARY LEAVE ( RULES 5-A, 16,19 AND 23 )

Permanent and approved probationers : Not exceeding 5 years
including other kinds of leave.

Probationers 23 (a) (ii) : The duration of EOL on any one occasion
shall not exceed the following limits:

a)   Three months ordinarily

b)    Six months if it is supported by medical certificate and the
employee has completed 3 years of service.

c)   18 months for treatment of T.B. or leprosy either as inpatient

LEAVE RULES SERVICE MATTERS
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and or out patient on a certificate issued by the authorised medical
officer and the employee has put in a service extending one year.

d)  12 months for treatment of cancer, mental illness on the

certificate from the recognised Institute or doctor, and

e)  24 months for prosecuting studies certified to be in public interest

and to employees of S.C & ST to join examination, training course

at the centre notified by Government to the extent necessary,

provided the Government   servant has completed not less than

one year of continuous service before proceeding on leave. The

grant of EOL in item (b) to (e) is by Government

LEAVE SALARY

1.  Earned leave : Equal to full pay drawn before proceeding on

leave.

2.  Leave on half pay : Equal to half of the pay drawn before

proceeding on leave and full pay for a period of 6 months in entire

service, if the leave is on MC for treatment of TB Leprosy Cancer

mental illness or heart diseases and Renal (kidney) failure (GOMs

No. 268 Fin & Pig (FWFR I) dt. 28-10-91)

3. Leave not due : Equal to half pay.

4.   Commuted leave : Twice the amount admissible under (2 )

above.

5. EOL : No leave salary. However in respect of NGOs whose pay

does not exceed Rs. 23751- p.m. (1993 scales) if the leave is for

treatment of T.B., Leprosy, Cancer, Mental illness- Eligible to

exgratia equal to half the pay drawn before proceeding on leave

subject to a minimum of Rs. 1185 pm. and employees of last grade

service exgratia equal to half pay subject to a minimum of Rs.1050

p.m. and minimum of Rs.690/-(G.O.Ms.No.234, Fin & Pig, dt 27-5-

94).

Other laves under F.R. allowed to employees covered by APLR 1933

vide ruling 1(ii) thereunder:

LEAVE RULESSERVICE MATTERS
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1.  SPECIAL DISABILITY LEAVE - RULES 83, 83-A :

Grant by Government only. This leave is admissible to a permanent

and temporary Government servant who is disabled by injury

intentionally inflicted or caused or inconsequence of due

performance of official duties or in consequence of his official

position. This leave is granted on M.C. issued by the competent

medical authority for a period not exceeding 24 months for any

one disability. Leave salary equal to leave on full pay is payable for

the first 120 days in respect of permanent employees and 30 days

in respect of the temporary employees and half pay for the

remaining period without debit to any leave account. If the employee

requests for payment of leave salary on full pay, full pay will be

paid for the period of earned leave admissible (120 days maximum)

and half of the period will be debited in the earned leave account.

Ruling : The disability does not include the disability caused in the

road accidents while going to office from residence and vice versa,

but includes road accident while proceeding on official duty from

office to office, or court or a work spot on the filed (G.O.133, Fin &

Pig dt, 10-6-81).

2     STUDY LEAVE : RR. 84 (NOT DEBITABLE TO LEAVE
ACCOUNT)

This leave is granted by Government only for the study of scientific,

technical and other similar problems for a period not exceeding

2years in entire service after a service of 5 years. If it is combined

with leave with allowances this period should not exceed 28 months

(Rule 2 of study leave rules). EOI may be taken in conjunction of

this leave without any limit (Note under Rule 13 of study leave

rules). He will draw during leave, leave salary on half pay (rule

12).

3.    MATERNITY LEAVE (RULE 101 (A)):

Not debitable to leave account. This leave is admissable to married

LEAVE RULES SERVICE MATTERS
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women employees on the basis of medical certificate issued by the
competent medical officer for a period not exceed 120 days for each
confinement and not exceeding 6 weeks in case of abortions, including
miscarriage and termination of pregnancy under M.T.D. Act of 1971.
Meternity leave for confinement is to be sanctioned to female
Government servant with less than two surviving children (G.O.Ms .No.
254 Fin & Pig (FWFR I) dept. dt.10-11-95).This leave can be
combined with other kinds of leave. If this leave falls during vacation,
the residue of 120 days only will be sanctioned as maternity leave.
Leave salary payable is equal to leave salary on full pay.

HOSPITAL LEAVE (F.R101b) : (Not debitable to leave account)

Applicable to all last grade service employees and certain subordinate
service staff detailed in SR(2) under FR 101(b). This leave is on half
pay for a period not exceeding 6 months in every 3 years of service
when detained in hospital and receiving medical aid as out patient. It
is not admissable when the treatment is necessiated by intemperance
an irregualar habit.

Out of the above 6 months, 3 months can be on full pay if the detention
in hospital is due to injury received or disease constructed in the
course of duty (Ruling 4).

CASUAL LEAVE

Casual leave is a concession to enable Government servant in special
circumstances to be absent from duty for short period, without such
absence being treated as leave.

Maximum period of casual leave that can be availed of in a calender
year is only 15 days. The unavailed part of leave will lapse at the
close of the calender year.

Casual leave may be combined with optional holidays of Sundays
or other authorised public holidays provided the resulting period of
absence does not exceed 10 days.

In the case of Casual leave to a purely temporary and emergency

Government servants the sanctioning authority will use its discretion
having regard to the length of service put in by such Government

LEAVE RULESSERVICE MATTERS
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servant.

A Government servant may be granted casual leave for half a day
either from 10-30 to 1-30 pm. or from 2-OOpm to 5-OOpm.

SPECIAL CASUAL LEAVE

The following are the purpose for which special casual leave may
be granted to a Government servant.

1 . When he is detianed in a plague camp on the way to rejoin
duty.

2. When he is ordered by the Head of the department to absent
himself from duty on the certificate of medical officer and other
purposes detailed below special casual leave can be granted for
period not exceeding the period noted against each.

Occasion :                                    Amount of leave

Summons to give witness in a court         As per the certificate of

in which his private interest are not in issue     attendance

For family planning operations:

Male -Vasectomy 6 working days

2nd - operation -do-

Female - Tubectomy 14 days

Male - for tubectomy of wife 7 days

2nd operation  7days

Insertion of intrauterine contraceptive       1day on the day of IUD

insertion

Leave for 2nd operation is permissible when the doctor certifies
that the first operation was a failure.

Additional special CL beyond above limits can be given on account
of post operation complications subject to production of MC

Recanalisation (Both : 21 days or the actual period as per the
certificate whichever is less plus to and fro journey days, if the

operation is necessary as he is having less than 2 children or lost all
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his male children after operation.

The special CL for FP operation can be prefixed or suffixed to regular

leave /CL

SPORTS :
1. For  participating in sporting evernts Not exceeding 30 days

in a

of national or international Importance calender year.

when selected by the All India sporting Excess to be treated as

Federation and also as Manager of team regular leave

2. Elected as President of Secrtary of 15 days in a Calender

year

National sports bodies

3. A.P. Secreatiat cultrual association 6 days in a calender

year

memebr for dramas enacted in mufassil

4. Office beareres and memebrs on the 12 days in a calender

year +

purchasing committee of the Govt. 2 days for each trip of

journey

employees Consumers co.op stores to go

to districts for making bulk purchase of

various commodites for stores

5. Principal office bearers of the regional 7 days in acalender

year

association and two office bearers from

each in the ddistricts /city for representation

in AP Civil services Joint Staff Cojncil

Employees of vacation department in case -do-

of dire necessity or under the pressing
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family circumstances

Employees who participate in the rallies.

eamps etc., of the A.P. Bharat Scouts & Guides 10- days in a

year calancer

Members of Instituttion of Engineers 7 days in a calender

a) for attending annual meeting, HYd. 7 days in a calnder

b) for attending annual convention to any

part of the country 10 days in a calender

year.

GENERAL INSTRUCTIONS

CL cannot be combined with the regular leave/joining time vacation. Special
casual leave can intervene between two spells of leave if certified by doctor.

WE JUDGE OURSELVES BY WHAT WE FEEL CAPABLE OF DOING,

WHILE OTHERS JUDGE US BY WHAT WE HAVE ALREADY DONE.

- Henry Wadsworth Longfellow
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